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Individual has been terminated or laid 

off, or has received a notice of 

termination or layoff from 

employment;  

DD-214 – Certification of Release or Discharge from Active Duty  

NGB22 – National Guard Report of Separation and Record of Service  

Military Orders  

Veterans Administration letter or records  

Is eligible for unemployment insurance  

 

or 

 

demonstrates a sufficient attachment to 

the workforce as defined by the local 

workforce investment area;  

 

 

Unemployment insurance records  

Unemployment insurance records including continued claim form  

Verification of UI eligibility by UI office  

DD-214 – demonstrates sufficient attachment to the workforce for returning service members  

NGB22 – National Guard Report of Separation and Record of Service  

Military Orders  

Pay check stubs  

W-2 and/or Tax Returns  

Statement by the employer or union representative  

Applicant Statement  

and 

 

Is unlikely to return to previous 

industry/occupation.  

The occupation shows a zero or negative growth rate as documented by labor market information; or  

Employment Service confirms that in the previous sixty days there was a lack of job orders for that 

occupation to qualified job seekers; or  

The local Chamber of Commerce, Economic Development representative, or other credible sources of 

regional economic information confirms that the occupation or industry has shown a significant 

employment decline in the local labor market area; or  

A plant closure or substantial layoff (within the labor market area in the same industry or occupation) 

has occurred in the last six months; or  

They have been actively seeking, but unable to find employment in their previous industry or 

occupation for a period of ninety days or more; or  

They were “separated” from active military duty under conditions other than dishonorable; or  

The spouse of active military personnel who must leave their job in order to follow their spouse to 

their new permanent station and meets the definition of “unlikely to return” to previous 

industry/occupation; or  

If a person is laid off from their job due to lack of certification for the job they were laid off from.  

 


